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Sierra Nevada Children’s Services is a private,
community-based nonprofit child care resource and
referral agency that has served families, early care and
education professionals and the community since 1978.




Child Care Subsidy

Resource & Referral

Child Development



Find resources... ask us and we will
guide you in the right direction...

> Sierra Nevada Children’s Services
» Nevada County Community Resource Directory

> Megan’s Law


http://www.sncs.org/
http://www.dial211.com/
http://www.meganslaw.ca.gov/

The Parent Guide includes information about:

Your options for accessing the Parent Guide:


http://www.sncs.org/

Your Choices:

Contacts:

* If your funding is FCCH Network you are eligible for Network educators only.



«» Care that occurs in the child’s home with a
License Exempt Provider (LEP).

“+ The parent is considered the employer.

“* The parent is responsible for complying with
state and federal laws as an employer (i.e., paying
the provider minimum wage).

“* More information is available at SNCS
to parents who choose this option.
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Maximum reimbursement to your early educator
is based on the following:



Eligibility for services is based on:



Family size includes:

Documentation is required to support the number of adults
and children in your family size



Parentis defined as...



Example 1: Family Size of 4 Example 2: Family Size of 2
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Example 3: Family Size of 3
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Example 4: Family Size of 1
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http://www.cde.ca.gov/fg/aa/cd/ap/index.aspx
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You will be required to make adequate progress, which is defined as:

The first time you do not meet the above condition your services may
continue for one additional training period. If adequate progress has
not been made at the end of this period services for the purpose of
training will be:



» Limited to 60 working days per fiscal year

> May be approved for 80 working days if you are
concurrently receiving services for employment or
training for at least 20 working days

» Child care is authorized for less than 30 hours
per week, and no more than 5 days per week (M-F)

> You must sign a job search agreement prior to
using services to seek employment

> Child care may not be authorized for 2 parents in
a household to job search at the same time.



You must report changes to SNCS within 5 calendar days:

Please note: If you fail to notify SNCS of changes, or withhold
information from SNCS you may be found guilty of fraud.



Your childcare schedule includes:

Your childcare schedule will change if your schedule
or need for services changes.
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Correct: Proper In/Out Times and Signatures

ATTENDANCE SIGN IN/OUT
See reverse for attendance record instructions)
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Correct: Proper Absence Reasons

ABSENCES
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~ ATTENDANCE SIGN INJOUT
Sec reverse for attendance record instructions)
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There are 2 types:

License exempt providers are not
reimbursed for absences.



lliness or quarantine of child or parent

Medical appointments for child or parent | é |
Court ordered visitation ; 4

Note: Verification from a physician will be required for

Provider closures (10 per fiscal year)

absences in excess of 5 consecutive days due to iliness



v Best Interest Days (10 per fiscal year)

v Family Emergencies (10 per fiscal year)



> Any absence that it not included in
the Excused Absence policy

> Reimbursement limited to 10 days
per fiscal year

> Unexcused absences in excess of 10
per fiscal year may result in
termination of services



2 types:

Both NOAs provide you with an opportunity to appeal the
decision.

A third termination NOA during a certification period will result
in automatic termination from the program.



You will receive a Termination NOA if:
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Available for families that will temporarily not have a need for
services. SNCS is not responsible for child care reimbursement
while you are on LTSL.

Reasons may include:

Duration:



v As long as you are eligible based on your family size,
income, and need for services

v As long as you comply with program regulations
v Until your child’s 13t" birthday (with a few exceptions)

v As long as funding is available









